TRUST CircleLytics
EMPLOYEES’
M PAC

o

CirclelLytics

www.circlelytics.com

ontact@circlelytics.com

+31(0)85 401 11 61 (Europe)
+31 (0)6 1178 80 47 (International)

The Netherlands




TRUST EMPLOYEES" IMPACT

C-i rC-I_e L t-i CS Our winning cloud platform enables structured dialogues with employees.
y Trust, dialogue and impact are crucial in order to engage and make an impact, together!

TRUST

Trusting employees is essential to their commit-
ment and passion to perform at work. The time
has now come to improve this trust. Include,
inform and challenge employees. Their wisdom
is unique. So, start building a higher level of trust
today: start the Dialogue!

DIALOGUE

We design your online dialogue program to fit your
company’s strategic ambitions. Dialogue is all about
engaging a group, no matter its size, to learn from
each other’s perspectives and ideas, and not just
promote one’s own. These compelling dialogues
take place via our unique platform and reveal
what’s already present underneath the surface.

IMPACT

Trustful, reflective Dialogues reveal business
critical insights to act upon. You will win hearts
and minds, and make more impact at the same
time. Together, we design your Dialogue program
and subsequent follow-up. Your employees,
management, stakeholders and shareholders will
love the impact, focus, growth and innovation
emerging from your employees’ collective
intelligence. Repeatedly. Tangible.
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Chief HR & Engagement Officer:

“WE REALIZED THAT DIALOGUES DRIVE ENGAGEMENT.
OUR ENGAGEMENT IS NOW TRULY IMPROVING, DAILY, WITH
VISIBLE AND MEANINGFUL RESULTS. WITHOUT OVERWHELM-
ING EMPLOYEES, WITHOUT SURVEYS. JUST DIALOGUES.”

FOR C-LEVEL AND HR WITH SELECTED
We work fo comples, dynamic corporates and non-profi PARTNERS

organizations that take their employees seriously and have

to deal with change. We’d love to meet up and usually start Our platform and dialogue solutions have been applied by
the dialogue with C-level, business unit managers, CHRO and various partners to create winning, sustainable solutions.
HR seniors. Contact us to discuss your strategic ambitions This way, our partners become trusted partners for their
and urgent needs and we’ll help you design your solution! customers as well, based on unique solutions that build

trust and make an impact. Interested in becoming a part-
ner? Contact us to discuss various cases and design your
own solution!

Select and invite your audience .
Any channel. Any device. cur|0u5?

@ Privacy safeguarded, no download required.
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Let’s meet again

Initiate their thinking
Thinking without time pressure. or start your 3-month

Collect and monitor. pl|0t Straight away!
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Structure their reflection
- Algorithm redistributes all contributions into subsets,
—= for all participants. Every idea has an equal chance.

View how they re-think.

View key idea
( Vot
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s emerging.

e New perspectives
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Consultant,

Business Partner of CircleLytics

“WE APPLY DIALOGUES IN OUR
PROGRAMS AND PROPOSITIONS
FOR HR AND C-LEVEL AT (LARGE)

ORGANIZATIONS. WE GAIN UNIQUE
INSIGHTS, FIRST-HAND DATA AND
THE EMPLOYEES' BUY-IN FOR THE

MANY CHANGES THE COMPANY

GOES THROUGH.”

Support and buy-in
Instantly structured information.

Ready to consume and to take action.
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Impact
Deeper insights, full support to
execute superior decisions: make an impact!

Sustainable Dialogue
Regular dialogues to make it a habit: part of your culture.
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Embed it in the workflow and people’s minds.
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